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 “CSA serves as the principal link between students, the student governments,
the faculty and administration to encourage a sense of community and improve

the quality of student life on campus.”
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PURPOSE

Review, allocate, and administer the Student Activity
Fee Review and the Student Code of Conduct

Administer rules and regulations surrounding student
organizations

Initiate reviews of any issue that is relevant to the
student's co-curricular experience

Advise the Senior Vice-President for Student Life on
the services, programs, and administration of the Office
of Student Life

Keep the best interest of all students at the forefront of
the Council’s mission

The Council on Student Affairs (CSA) is broadly responsible for
overseeing the student experience from a co-curricular
perspective. CSA serves as the principal link between
students, the student governments, the faculty, and
administration to encourage a sense of community and
improve the quality of student life on campus. Primary
responsibilities include:
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Caroline Karwisch, CGS (CSA Chair)

Peter Carrera, CGS (Allocations

Chair)

Kelsey Lowman, USG (Issues Chair)

Baffoa Baffoe- Essilfie, USG

Jacob Chang, USG

Ming Lei, USG

Gabe Myers, USG

Kameron Rinehart, CGS

Jordan Kalthoff, IPC

Will Vu, IPC

Students (Voting)

MEMBERSHIP

Alisa Tate

Kidron Stamper

 Student Life Staff (Voting)

Dr. Ryan Skinner (Vice-Chair)

Mandy Fox

Dr. Jill Heathcock

Dr. Mandy Smith

Dr. Janna Stephens

Dr. Lucille Toth

 Faculty (Voting)

Dr. Melissa Shivers, SVP

Dr. Danny Glassmann, CSA

Administrator & Dean of Students

Nikki Tascar, Secretary

Dr. Matt Couch, Associate Dean of

Students & Sr. Director of Student

Activities

Elizabeth Rowles, CSA Fiscal

Coordinator

Britany Crall, OU Business Manager

·Brian Menard, OUC Chair

Sarah Heemstra, Rec Sports

 Non-voting Members

Katie Jennings, USG

Ania Campbell, OUAB

Julie Schnell, Non-selective Student

Org

Vaishu Labhishetty, Selective Student

Org

Brooke Olson, OSL

Angie Wellman, OSL

Allocations-only Members
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The 2021-2022 academic year was an unpredictable one, as COVID-19 was still
very much present, but some normalcy was returned during parts of the year. We
made an intentional effort to hold hybrid meetings. This consisted of meeting in the
Sphinx Room of the Ohio Union with a zoom option. Therefore, we had a camera,
and intercom system with microphones, and projectors to ensure that the
members on Zoom felt as included as possible. A few meetings were held on
Zoom at the beginning of the Spring semester due to the COVID-19 Omicron
variant, but we were able to transition back to in-person meetings once it was safe
to do so. We received positive feedback from the members of the hybrid format,
and they appreciated the flexibility and effort of the Council.

As seen in this report, the Council was able to cover a wide array of topics this year.
We began to form strong relationships with the new Student Life Senior
Leadership Team and worked on finding ways to collaborate and capitalize on
their new structure and centralization of Student Life offices under AVPs. Through
the reports, we as a Council got a picture of what the student experience looked
like this academic year given all the uncertainties of the pandemic. From there, the
Issues Committee took some of these issues on and collaborated with other
university partners to form solutions and start conversations. We also supported
important topics by passing resolutions like calling for a $15 minimum wage for
student workers and calling for more support for religious accommodations for
students. 

Further, the Council had the important task of conducting the Student Activity Fee
Review that occurs every three years. Thanks to the hard work of many members
of the Council and others appointed to the committee it was completed in a
thoughtful and efficient manner. We worked with the Center for the Study of
Student Life (CSSL) to survey all student organizations on the usage of CSA
programming funds. We also addressed discrepancies within our operating
procedures and the Faculty Rules. Amendments to the operating procedures were
carefully discussed and drafted to ensure compliance so that the Council can
operate at its full potential. Overall, the Council had a productive year in which the
groundwork was set to continue to tackle student concerns and issues to ensure a
rich and fulfilling experience for students at Ohio State.






CONTENT TEAM SELECTION 
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REPORTS

The Council routinely hears reports from various University offices and
committees based on the interests of the Council and the need for input on
various Student Life policies. The Council heard reports from the following
entities:


Student Life Multicultural Center

Ohio Union Council

Ohio Union Activities Board

University Recreational Sports Committee

Student Health Insurance Committee

University Residential Services

Dining Services

Off-Campus and Commuter Student Services

Counseling and Consultation Services

Ohio State Police Chief, Kimberly Spears-McNatt and Deputy Chief, Tracy

Hahn  

REASON Project

Student Life Leadership

Dr. Melissa Shivers, SVP for Student Life

Dr. Shawnte’ Elbert, AVP for Health and Wellbeing 

Dr. Tanisha Jenkins, AVP for Belonging and Inclusion

Dr. Anne McDaniels, AVP for Academic Partnership and Career Services

Dr. TJ Logan, AVP for the Residential Experience

Ryan Lovell, Associate Dean of Students
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ISSUES COMMITTEE

Student basic needs

Food security

Housing security and Housing rights

Programming for Juneteenth

Regional campus collaboration and support 

Mental health 

Student safety 

International student concerns 

The Issues Subcommittee, chaired by Kelsey Lowman (she/her), devoted a large

portion of time this year to policy advocacy and collaboration in support of

resources for marginalized students. The subcommittee partnered with first-

generation student activists to secure funding and identify the partners and

connections needed to create an Ohio State chapter of Tri-Alpha, OSU’s first

honor society for first-generation undergraduate, graduate, and professional

students, faculty, and staff across all campuses. Additionally, the subcommittee

partnered with student labor justice organizers to successfully advocate for

increased student wages and improved working conditions in the form of a

resolution that unanimously passed through the Council on Student Affairs.

Further, the subcommittee partnered with student leaders from the Muslim

Student Association to successfully advocate for religious accommodations for

students observing religious holidays during the academic year and unanimously

passed a resolution in support through the Council on Student Affairs. The

subcommittee also began the process of identifying stakeholders across the

University to create a food security coalition. 

Moreover, the subcommittee partnered with Ohio State offices to collaboratively

discuss issues facing students on campus including: 
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ALLOCATIONS COMMITTEE

Revamping the online application to improve clarity and ease of review by the
subcommittee
Improving the preciseness and responsiveness of approval/rejection feedback
student organization leaders receive
Expanded resources (general event planning and marketing support available
through established OSU channels) available to programming organizers on
application page
Updating/Improving student organization treasurer and president training

Programming and operating applications from undergraduate student
organizations, graduate student organizations, and professional student
organizations were received and reviewed according to CSA’s Student Activity Fee
distribution guidelines. New & Re-Established Student Organizations may apply for
up to $2,000/year for their programs while Established Student Organizations may
apply for up to $3,000/year. Student Organizations can also apply for Operating
Funds up to $200/year to help cover administrative costs.
 
The Allocations Subcommittee identified multiple areas in the Programming and
Operating application process with room for improvement through a survey sent to
all student organization Treasurers and Presidents, hearing directly from multiple
student organization leaders, and lived experience reviewing applications. A
number of changes were workshopped with Student Life staff to rectify them.
These include:

 
The Allocations Subcommittee met 20 times for a total of 28 hours across the Fall
and Spring semester, averaging one, hour and fifteen minute long meeting per
week. Due to the tight nature of application deadlines, there were multiple weeks
where the Subcommittee had two or more meetings during a single week. The
group reviewed 649 Programming Requests during Fall 2021 and Spring 2022. Of
these requests, 397 were approved, initially or during the appeals process, to host a
Student Activity Fee supported event. 
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SAF REVIEW COMMITTEE

The Committee was chaired by Peter Carrera and had 12 other members

representing the student governments, faculty, student life staff, and more. See

Appendix 8 for the full report and further detail. CSA’s SAF review was originally

meant to be completed during the 2020-2021 academic year, however, due to

the COVID-19 pandemic, it was pushed to this year. Over the past 2 years, most

beneficiaries were unable to spend their allocated budgets due to university

guidelines that restricted spending and thus carried forward a significant

amount of funds which CSA voted to not pull back. Going into the 2022-2023

year an estimated ~$2.2 million is projected to be carried forward across all

beneficiaries entering the 2022-2023 school year. This is equivalent to

~$750,000 annually across beneficiaries over the three-year, 2022-2025, review

period. The estimated revenue collected by the SAF for 2022-2023 is ~$4.8

million (the 2023-2024 and 2024-2025 years are expected to be similar). This

projects to around an average of ~$5.5 million annually when the carryforward is

split across all three years.

To best spend these additional funds, the SAFC collaborated closely with each

beneficiary to ensure that their budgets allowed a full return to pre-COVID

operations and to identify sustainable expansions of services and events for

students. In addition to providing summaries of their operations/budgets for the

past three years, each beneficiary was asked to specifically detail how they

would utilize additional funding if they received any. The SAFC reviewed these

Targeted Beneficiary Funding requests and decided which ones to fund.

The other part of the SAF process is reviewing applications for Signature Events.

For an event to be a Signature Event, it must be planned by students and have

the potential to attract 1,000 student participants. The SAFC decided to fund 21

events (17 repeat, 4 new) annually in the amount of $328,199, a 28% increase

since the previous review. 13 repeat events received more funding than they

had during the previous review, the four that received the same amount

received their entire funding request. See Appendix 8 for a list of events.  
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SAF REVIEW COMMITTEE
Bringing all ~70 SAF-paid student positions to a living wage, these positions

represent around 27,595 hours annually

Student Assistant 1 (S01) positions were brought to a wage of $14.17

(maximum wage allowed for S01 students to receive financial aid work study)

All Student Assistant 2 (SO 2) positions were increased above the S01 wage

to maintain pre-change pay differentials

The following existing positions were raised to $14.17: D-Tix Info Center

Assistants, Resource Room Assistants, Student Video Employees, and Buck-I-

SERV Student Assistant

The following existing positions were raised to $15.17 or higher: D-Tix Info Center
Lead, Resource Room Managers/Project Managers, Student Graphic
Employees, and Buck-I-Serv Student Manager

Establishing 2 new OUAB grad/prof events student positions ($14.17/hr)

Establishing 1 new full-time employee to support all 3 student governments

Establishing 1 new full-time Resource Room student organizations coordinator

position

Establishing 5 (growth to 10 in 3 years) new Student Organization Success

Coaches to support student organizations ($15.17/hr)

Significant investments in USG and IPC to increase resources and programs that

benefit OSU’s student populations:

USG: Expansion of access to news sources, subsidization for GRE, LSAT, and

MCAT test prep services, a mental health emergency fund, and more

IPC: An additional LGBTQ+ centered event, fund 100% of student organization

requests instead 70%, increase funding for Mental Health Series (MHS)

Events, and more

Investment in Pay It Forward to improve service initiatives through the inclusion

of internal and external speakers

Highlights of Beneficiary Specific Funding



WHAT'S NEXT FOR US

IN THE NEW YEAR
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OTHER INITIATIVES

Code of Student Conduct Review 

Since the SAF Review was moved to this academic year, CSA moved
the Code of Student Conduct Review to this upcoming academic year
2022-2023. To keep the spirit of the Review an ad-hoc committee was
formed to start to discuss the Code and potential areas for the review
to address. The group consisted of students from the three student
governments, non-student-government students, and Kelly Smith the
Director of Student Conduct. The main goals for the review will be to
incorporate more plain language into the Code, make the Code more
easily accessible through a multi-modal approach, and clarify where
concerns and reports go and what offices and individuals are involved.
See Appendix 9 and 10 for more details on the committee and to view
the recommendations from the group.




CSA Programming Fund Improvement Effort

Throughout the year, many efforts have been made to improve the CSA
Student Organization Programming Fund process. To start, in the fall
CSA partnered with Brooke Olson, Coordinator for Student Involvement
and Organizations, for a workshop called Funding 101 for student
organization leaders to learn more about how to turn in an approvable
programming fund request. CSA also worked with Brooke and other
Student Activities staff to make improvements to the online application
discussed above on page 7.

Also, CSA worked with CSSL to administer a survey to all student
organization leaders to gain feedback about the funding process.
Through this report, we were able to see that many groups are
underutilizing CSA funding and because of the survey now have a
better idea of how to address the barriers keeping organizations from
applying. See Appendix 11 for the survey report. 






WHAT'S NEXT FOR US
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RESOLUTIONS PASSED

 A Resolution to Amend the CSA Operating Procedures 2021-1
 Moves Code of Student Conduct Review to 2022-2023 academic year. 
 Approved 9/27/21 (Appendix 1)

 A Resolution to Amend the CSA Operating Procedures 2021-2
 Now null due to A Resolution to Amend the CSA Operating Procedures 2022-2
 Approved 10/25/21 (Appendix 2)

A Resolution Initiating a Modification to the Faculty Rule 3335-9-21 to
Guarantee that Students Receive Excused Absences from Scheduled Course
Instruction and the Necessary Accommodations When Absent Due to
Religious Observances
Approved 1/24/22 (Appendix 3)

A Resolution Initiating Action from the Office of Academic Affairs to Inform
Course Instructors About the Religious Accommodations Available to
Students and Encourage Course Instructors to Make Note of These
Accommodations in Course Syllabi
Approved 1/24/22 (Appendix 4)

 A Resolution to Amend the CSA Operating Procedures 2022-1
Brings CSA operating procedures in line with Faculty Rules and further clarifies
requirements for regional campus seat. 
Approved 3/7/22 (Appendix 5)

 A Resolution to Amend the CSA Operating Procedures 2022-2 
 Gives Chair voting privileges
 Approved 3/21/22 (Appendix 6)

 A Resolution to Support Student Workers and the Call for a $15 Minimum
Wage 
 Approved 4/18/22 (Appendix 7)

 2022-2025 Student Activity Fee Review Report
 Approved 4/25/22 (Appendix 8)
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