
 

 

3335-6-04(A)(3) New language 
 
(3) The review for tenure during the final year of a probationary period is mandatory and must 
take place.  A probationary faculty member may ask to be considered for a nonmandatory 
promotion and tenure review at any time. However, the tenure initiating unit promotion and 
tenure committee may deny a probationary nonmandatory review every year up to the 
candidate’s mandatory year. If a probationary nonmandatory review is allowed and the 
outcome is negative, the candidate continues at the rank they held at the start of the review. If 
a probationary mandatory review outcome is negative, the candidate’s employment ends. 
Exclusions of time from a probationary period are allowed under 3335-6-03(D) and the 
expectations for productivity must be independent of the duration of the probationary period. 
  
A tenured faculty member may request a promotion review at any time. However, the tenure 
initiating unit promotion and tenure committee may deny this request if the tenured faculty 
member’s accomplishments are judged not to warrant such review. The promotion and tenure 
committee may deny a tenured faculty member’s request for promotion review only once. If 
the review is allowed and the outcome is negative, the tenured faculty member continues at 
the rank they held at the start of the review. This faculty member may continue at that rank 
indefinitely or request subsequent reviews that may not be denied. 
 
Current Language: 
 
(3) The review for tenure during the final year of a probationary period is mandatory and must 
take place. 
A faculty member may ask to be considered for nonmandatory promotion and tenure review or 
for promotion review at any time; however, the tenure initiating unit promotion and tenure 
committee may decline to put forth a faculty member for formal nonmandatory promotion and 
tenure review or promotion review if the candidate's accomplishments are judged not to 
warrant such review. The promotion and tenure committee may not deny a tenured faculty 
member a formal review for promotion more than one year. 
 


